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Thematic Line:
Select one of the thematic lines in which your work would be included and register it:
1. Accounting and Digital Finance
2. Economics and International Trade
3. Business Transformation
4. E-commerce and Digital Marketing
5. Educational Innovation
Example: Business Transformation
[Write the title of your work in Calibri Light font, size 16, and bold. The title must be concise, informative, and engaging. It should capture the essence of the study. Maximum 20 words.]
Example: Impact on Business Sustainability of the Application of Artificial Intelligence Tools in Personnel Selection
[Register the authors’ information in Calibri Light font, size 11, left-aligned. Follow the proposed structure.]
Full name of Author1, author1@author.xx, Affiliation, City, Country, ORCID ID
Full name of Author2, author2@author.xx, Affiliation, City, Country, ORCID ID
Full name of Author3, author3@author.xx, Affiliation, City, Country, ORCID ID
Full name of Author4, author4@author.xx, Affiliation, City, Country, ORCID ID
Abstract:
[The abstract text must be written in Calibri Light font, size 11, with 1.15 line spacing and justified alignment. Include an introduction, objectives (state what the study aims to achieve), methodology (describe how it was done  detail the research design, population or sample, data collection instruments, and analysis), and main conclusions (summarize the main findings and their implications or contributions). The abstract must not exceed 300 words.]
[bookmark: _GoBack]Example:
The increasing incorporation of Artificial Intelligence (AI) tools in business processes has significantly transformed human resource management, particularly in personnel selection. This paper analyzes the impact of such applications on business sustainability, understood in its economic, social, and environmental dimensions. The main objective of the study is to assess how the use of AI algorithms in candidate selection influences operational efficiency, fairness in hiring processes, and alignment with corporate sustainability values. It aims to identify whether these technologies contribute to more objective decision-making and promote responsible practices in talent management.
The methodology combines both qualitative and quantitative approaches. A systematic review of recent academic literature was conducted, and a questionnaire was applied to human resource managers from Spanish companies that have implemented AI in their selection processes. Sustainability indicators were also analyzed before and after technological adoption.
The results show that AI can enhance selection efficiency, reduce human bias, and improve the fit between candidates and positions. However, risks were identified regarding algorithmic transparency and potential exclusion of diverse profiles if models are not properly designed. In terms of sustainability, companies integrating AI with ethical and inclusive criteria report improvements in corporate reputation and talent retention.
The study concludes that AI, when applied responsibly, can be a key tool for advancing toward more sustainable business models, provided it is accompanied by clear technological governance policies and continuous training.
Keywords:
[Capitalize the first letter of each word, using Calibri Light font, size 11. The paper must include between three and five keywords, left-aligned and separated by commas. Avoid generic terms.]
Example:
Artificial Intelligence, Personnel Selection, Business Sustainability, Human Resource Management, Technological Ethics.
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